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Apologies were received from: Irene Seling (BUSINESS EUROPE), Maria Kelo (ENQA), Christos Pougioukkas (Cyprus), Irina Ferencz (Consultative Member, ACA), Nurbek Sayasat (Kazakhstan).

Introduction, adoption of the agenda and 

the minutes of the 1st meeting of the WG
The Co-Chair, Peter Greisler (Germany) welcomed the participants to the second meeting of the Working Group on Mobility and Internationalisation (WG) and informed that during the pre-meeting the Co-Chairs agreed that the German Co-chair will represent the WG at the Board meeting in Tbilisi, 17 September 2013.
The agenda and the minutes of the 1st meeting of the WG were adopted without any change. 
Information by the BFUG Secretariat

Hayk Sargsyan (BFUG Secretariat) briefed the WG on three topics concerning the representation in the WG, the Terms of Reference of the WG and the Inventory. 

Regarding the first issue, the importance of participation of non-EU countries in the WG activities was highlighted. Moreover, some members of the WG were asked to contact those non-EU country (Kazakhstan, Moldova and Turkey) representatives that are members of the WG, but didn’t attend both of the WG meetings.
The members of the WG were also notified that during the Dublin BFUG meeting a new bullet was added in the specific tasks of the ToR of the WG on mobility and internationalisation and the WG on structural reforms stating, “Consider and make proposals concerning joint degrees and programmes on the basis of suggestion by a small ad-hoc group reporting to the working groups on Mobility and Internationalisation and Structural Reforms”.

Additionally, he informed that although not all of the WG members already contributed to the task on creating an Inventory, too much information have been received. He noted that the Co-Chairs proposed to divide the Inventory into topics (staff mobility, quality mobility etc.). Thus, the Inventory would be more focused on those topics which are being discussed by the WG. It was also noted that the researches included in the Inventory should be in English language, or at least they should have an English language summary. Multiple entries should be deleted. The BFUG Secretariat will make a proposal for such a restructured and less extensive Inventory to allow the WG’s members to make use of it in an efficient way. 
The Romanian representative to the WG informed that Romania withdrew its candidacy for Co-Chairing in the WG and would participate in the WG activities as member. 
Discussion on methods and instruments to achieve common 

standards for description of study programs within the EHEA
The Spanish Co-Chair Luis Delgado responsible for this topic reminded that the Terms of Reference of the WG on Mobility and Internationalization include a specific task, “to explore options of improving the information on study programs and admission systems in the EHEA”, also addressed in point 8 of the Mobility Strategy for Better Learning adopted in the Bucharest Ministerial Conference, as a mean to increase mobility through improved information on study programs. He noted that the discussions should be guided by the discussion paper circulated before the WG meeting. For more information on the discussion paper please follow the link below:
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The deliberations of this topic revealed the need to address the following important points:
· There was a discussion on the desired output of the exercise (e.g. creation of another portal, mapping of existing portals, proposal for a common description of study programs);
· The already existing European, national and institutional tools should be used to create common standards for description of study programs;
· There are many commonalities between the standards of “Study in Europe” program and the national platforms of the EHEA countries; 
· The university web-sites should be considered as one of the main sources of information;
· The existing EHEA and EU tools, such as the credit system, the learning outcomes, the QFs, the EC diploma supplement labels should be used as instruments to achieve common standards;
· The admission decisions are up to a country or university, since there is no general European admission system;
· Students outside of EHEA that want to apply for studies in one of the EHEA countries are often confused by the diversity of the existing systems; 
· An internet-based service allowing students to fill in the respective information on their preferences and get 10-15 proposals with complete information on study courses from different EHEA countries is recommended;
· It will be a real challenge to collect and update information from up to five thousand universities under one platform;
· A common platform on accreditation of the study programs is recommended, although the rankings should be excluded; 
· There should be information about all the EHEA member country study programs in order to eliminate inequality between Western and Eastern Europe;
· It is necessary to know what the beneficiary wants to know (needs analysis). 

Conclusion: 
The Spanish Co-Chair will make a proposal to establish a sub-group within the WG on Mobility and Internationalization which will develop a template with the core information deemed necessary to fulfill the WG’s task and will make a proposal for its implementation. This sub-group should include ACA, Belgium/Flemish Community, Belgium/French Community, EC, ESU, EUA, Italy and national agencies for promotion.
Discussion on staff mobility with the aim of defining 

“staff” and the main issues of staff mobility
The German Co-Chair Peter Greisler who is responsible for the topic thanked the participants for their written answers based on the questions in the working paper on staff mobility circulated before the WG meeting in Berlin. For more information on the discussion paper on staff mobility please follow the link below:
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Afterwards, he made a presentation on “Staff mobility in the EHEA” which was based on the feedback received from the members of the WG. The presentation outlined the benefits of staff mobility, the definitions of staff mobility mentioned by the WG members and the forms of staff mobility. Moreover, it was underlined that most countries lack a national/universal definition of staff mobility. For more information please follow the link below:
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While discussing the presentation on staff mobility and the definition of “staff” it was emphasized that the questionnaire was not meant to focus on academic staff only, but also the administrative staff. 
The deliberations stressed the following important points:

· There is a broad consensus between the WG members to consider all types of “staff”: administrative, academic and technical;
· There is a need to define if PhD students are part of the “staff”, as they are now split in two groups of students and “staff”, depending on their scholarship and contracts;
· The permanent mobility, including the change of the employer can be counted as “mobility” and the WG should consider these types of mobility;
· Teaching and learning mobility should not be separated, as both are aimed at circulation of knowledge;
· Cross-border and physical mobility should be one of the main focus areas;
· It must be discussed if mobility from and to research institutions should be included;
· There should be a consensus whether and under which conditions short-term mobility can be considered as “staff mobility”. The minimum duration used in the ERASMUS program (a minimum of 8 teaching hours or two days of training) could be a reference;
· It would also be a possibility to look at multiple short mobility periods of staff and to count the total as “staff mobility”. At the moment this can’t be covered by data collection;
· It was agreed that it is unrealistic to have a benchmark on “staff mobility”; however benchmarks could be defined for its sub-categories such as the academic mobility;
· The Erasmus Charter for Higher Education might be a valuable source for the internationalisation strategies of HEIs concerning staff mobility; 
· For the identification of legal barriers for long-term and short-term mobility, stocktaking exercise is needed. Strict immigration rules were outlined as one of the legal barriers for long-term and short-term mobility in the EHEA. DAAD will provide information on potential legal barriers (e.g. time restrictions for staff when going abroad);
· The EC will provide some information on its activities concerning the mobility of researchers. 
Conclusion: 
Based on this input from the WG’s members, the German Co-Chair will draft a definition of staff mobility and send it to the WG members afterwards. The aim is to have a consensus on a definition for the next meeting in October. Furthermore, the German Co-Chair will get into contact with the data collectors to discuss possible sub-categories of staff and to provide relevant input to the Reporting WG. In addition, staff mobility should be part of the Peer Learning Activity of the Bologna Process. The further procedure concerning this issue will be discussed at the next meeting of the WG. 
Discussion on overview of the portability of grants and loans 

The discussions on the issue were guided by the priorities highlighted in the “discussion paper on the portability of grants and loans within the EHEA”. For more information please refer to the document below:
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German System of Student Support - Network of Experts on Student Support in Europe and (NESSIE) - Presentation made by Andreas Schepers
Andreas Schepers, the NESSIE Co-Chair, briefed on the main tasks of NESSIE as a platform for the exchange of information on how to deal with mobility of students with respect to the relevant systems of student support and the promotion of portability of grants and loans. 
It was emphasized, that in its annual plenary meetings NESSIE has discussed a variety of issues with respect to internationalisation of student support. He also outlined that from the very beginning up to now a key problem for the EU-member states among the NESSIE-members has been and is still the European Court‘s jurisdiction on the obligation of equal treatment of EU-citizens relevant for host states on the one hand and on the obligation of EU-home countries with respect to the right of free movement of their nationals and residents on the other hand.

While talking on the German system of student support Mr. Schepers noted the key principle, that the state support accepts the personal choices and decisions of the respective students is also valuable for the portability of the support. There are no restrictions to mere credit mobility:  students can take along their support abroad world-wide wherever they want up to one year if two conditions are fulfilled. The student must be resident in Germany before pursuing studies abroad and the study course in the foreign host country must be equivalent to comparable German study courses. Full portability in the sense of degree mobility which lasts more than one year is open to all EU member states and Switzerland, but not worldwide. The study courses again must be equivalent to comparable German study courses. The residency criterion for degree mobility requires that the student must have been living in Germany for at least 3 years immediately before studying abroad. At present Germany alone faces five coming preliminary rulings by the European Court of Justice in this context. A key issue is the admissibility of residence criteria within national regulations as a prerequisite for the portability of student support.
From the WG perspective, the European Court of Justice Rulings are the most controversial point in the above mentioned context. Further information by NESSIE or WG members on those rulings is welcome.
“Portable grants and loans” – presentation by Line Verbik Byriel
Line Verbik Byriel (Denmark) presented the Danish system of portable grants and loans. During the presentation and the discussion of the presentation she outlined that an evaluation of the scholarship scheme introduced in 2008 was made in 2011, which included information about the most popular study destinations and the most common subject areas studied. There is no analysis included on the social-economic background of the students using this type of scholarship Additionally it was underlined that the size of the scholarships towards covering the tuition fees are provided by the state and therefore regulated at the national level rather than at institutional level. 

It was clarified that in order to give an opportunity to students whose scholarships don’t cover the total tuition fees at the host institution a loan scheme where students have the opportunity to borrow a maximum of approximately 13.600 euro towards covering the tuition fees has been introduced. It is estimated that around 700 students would take up this loan.

There are some criteria for getting the loans, e.g. the student must have a two-year residence within the last ten year period in Denmark. For details, please refer to the Power Point presentation below:
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Maria-Kristín Gylfadóttir (EC) briefed on the state of play of the loan guarantee facility for Master programmes. It was clarified that this is not proposed to be a loan system, but a loan guarantee system, which is a sharing of the risks. It was also outlined that if a student gets a national grant, he/she will not be eligible for EC loan guarantee facility for Masters Programmes.
Conclusion: 

The German Co-Chair will provide the BFUG Secretariat with a template adapted to the needs of the WG concerning portability. The BFUG Secretariat will send this template to all BFUG members and ask them to fill it in. The aim is to be able to analyze the status quo concerning portability and then to derive ways to enhance mobility. 
Discussion on support to European higher education institutions
and networks to cooperate with global players on joint academic projects 
The Spanish Co-Chair reminded that the mandate of the WG includes a task to propose to the BFUG guidelines for further internationalisation developments in the EHEA and that the discussions should be based on the paper circulated before the second WG meeting. For details, please refer to the document below:
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The deliberations address the following points:
· HEIs should be interested in internationalisation as part of their strategic development plans;
· Selection of global partners should be carried according to their own criteria;
· Internationalisation should be embedded in the institutional and national strategies of the EHEA countries;
· It could be valuable not to concentrate only on the Ministerial conference and the policy dialogue forum, but use some other Bologna events for discussions and cooperation with international partners. Also, it would be useful to organize a seminar/forum on the issue of internationalisation other regions outside EHEA;
· One of the aspects of internationalisation is the recognition of qualifications on both sides. In this context the ENIC-NARIC network regularly invites representatives of non-EHEA countries to its annual meetings;
· It was suggested that EC presents the EU internationalisation strategy for the next meeting;
· The existing bilateral agreements between the EU and non-EU countries and other collaborative cooperation mechanisms should be analyzed to explore possible cooperation with global partners. The example of cooperation between some EU countries and Brazil can be considered within this discussion. 
Conclusion: 
A sub-group should be created to propose guidelines for further internationalisation developments in the EHEA and work on suggestions and recommendations for the next policy forum. Belgium/Flemish Community, Belgium/French Community, France, EC and EUA expressed willingness to join the sub-group. The importance of participation of the International Association of Universities (IAU) in the sub-group was stressed. The abovementioned sub-group should contribute to the questionnaire developed by the Reporting WG. 
Discussion on the collected material on quality in mobility

The Austrian Co-Chair Gottfried Backer introduced the European Quality Charter for Mobility as basis for discussion. It was suggested to create a list of good practice examples on the basis of recommendations included in the Charter. 

Mobility can be divided into three stages: pre-mobility, the actual mobility period and post-mobility stage. The overall quality of a mobility activity is determined by the quality of the services offered along these stages, as well as, naturally, by the quality of the study and research programs, internships, etc. and the quality of the teachers. During the pre-mobility stage students, professors or researchers should have access to information on hosting institution and the learning plan. The linguistic, intercultural preparations and also the financial matters were also named. At the second stage of mobility the provision of logistic support is essential. Thus, not only the host institution should take care of the person being mobile, but the sending institution itself should keep contact with student or staff. After the mobility experience itself there are several relevant issues to be considered, among them recognition, reintegration into the study, research and the study or work environment at home. It is also important to commit people to share their mobility experience with people who are going to become mobile and also those who may not have a chance to embark on an international experience (“internationalization at home”).  

During the discussion on the respective issue the following points were underlined by the WG members:

· There is a need to take into consideration the academic quality of mobility;
· It is important to have a learning path that fits the personal needs of students or staff;
· Many institutions use the term “international” as a quality indicator without actually taking measures to improve quality in the sense of the above mentioned definition;
· There is a need to differentiate between the quality of mobility and quality of the programs as two different aspects.

There is a need to investigate through a questionnaire consequences of any changes of a learning agreement before getting to the host institution.
Conclusion: 
The Austrian Co-Chair informed that he would send out questions to the WG members after the meeting in order to get the full picture on these questions 
Any other business

Several issues were raised at this point. There is a need to provide information to the Reporting WG on discussions on the issues of “staff mobility” and “portability of grants and loans”. Also, there is a need for the Reporting WG to consider and follow-up on the measures of the mobility strategy. It was decided that the Austrian Co-Chair and the French representative will cooperate with the Reporting WG on this matter.
The German Co-Chair informed the WG on one upcoming seminar and a relevant study:
· 26 September 2013: DAAD seminar on “Mobility of Students and Graduates in Times of Crisis” in Berlin.
The goal of the international seminar will be to discuss the mobility of students and graduates in times of crisis and to learn about future perspectives and strategies of stakeholders. The conference will be a high profile seminar, particularly for the Bologna Follow-Up Group (BFUG) members, Bologna Experts and representatives of the National Agencies of EU Higher Education Cooperation.

· ”Economic effects of cross-border student mobility in different European countries” (Germany, the Netherlands, Austria, Switzerland, Poland and Spain): study of the German Federal Ministry of Education and Research (BMBF) and the German Academic Exchange Service (DAAD), results will be available in autumn 2013.

The Armenian representative to the WG was asked to make a presentation on mobility from the point of view of Armenia at the next meeting of the WG in Madrid. 
The Secretariat was asked to establish a direct contact with Russia, Ukraine and Moldova and ask them to provide any available information concerning the mobility and their participation in the WG activities. 
The next meeting of the WG will take place in Madrid on 21 and 22 of October 2013. 
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Working group on mobility and internationalisation: 28 March 2013 


Staff mobility: Central questions for discussion 


The BFuG tasked the working group on mobility and internationalisation with proposing 


recommendations on how to enhance staff mobility. For this purpose, there must be clarity on the 


reasons for and the aim of staff mobility. In order to fulfil this task, the working group should 


approach the matter as follows: propose a definition of “staff mobility” and analyse current barriers 


to staff mobility and come up with a set of potential measures to overcome them (cf. Terms of 


reference of the working group).  


The Communiqués of the Bologna Process encourage mobility of (academic) staff in higher 


education institutions by overcoming existing obstacles. Repeatedly, the lack of comparable data on 


staff mobility has been emphasised. Since 2009, more aspects have been put forward: attractive 


working conditions and career paths, open international recruitment as well as framework conditions 


which should ensure appropriate access to social security and facilitate the portability of pensions 


and supplementary pension rights for mobile staff. The Bucharest Communiqué and the Mobility 


Strategy 2020 call for data collection on mobility of early stage researchers, teachers and non-


academic staff in higher education as well as for measures to overcome existing mobility obstacles 


(e.g. pension systems, lack of recognition at home institution). The influence of higher education 


institutions is emphasised: they are encouraged to pay attention to the mobility and international 


competence of their staff, in particular to give fair and formal recognition for competences gained 


abroad and to offer attractive incentives for their greater participation in internationalisation.  


At the moment, a number of definitions of “staff mobility” exist with different scopes (multiple 


forms of staff and of mobility, different reference basis, etc.). There is a need to become clear on 


what we mean concerning the terms “staff” and “mobility” and to agree on one definition which fits 


best the working group’s task concerning staff mobility to ensure common understanding and 


expectations of staff mobility. For this purpose, the working group must be clear on the reasons for 


and the aims of staff mobility. As the quality of mobility is very important, the working group needs 


to get an overview on the different forms of mobility, analyse them and decide on those types which 


correspond best to the aims of staff mobility defined beforehand.  


In addition, it is very important to assure that comparable information in accordance with the 


chosen definition on staff mobility can be collected for all Bologna member countries. Until now, the 


numbers of mobile academic and administrative staff taking part in EU programmes (ERASMUS, 


Marie-Curie, Nordplus…) are known and in some countries additional information on mobile staff in 


higher education is available. Short-term staff mobility outside mobility programmes – which is likely 


to take place frequently – often is not registered as such and therefore cannot be specified.  


A short overview on some of the available data sources shows the current diversity:  


1. Europe and international:  


• UNESCO statistics: absolute number of teaching staff, percentage of women 


• OECD (Education at a glance): data on the number of advanced students and doctoral awards, 


proportion of foreign and international students among them 


• EUROSTAT: data on students and academic staff in general, no data on citizenship and mobility 


for academic staff (available information is not sufficiently complete in order to justify its 


publication); European Labour Force Survey: data on the number and the citizenship of higher 


education teaching professionals 
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• ERASMUS: statistics on mobile staff, sub-divided into teaching and non-teaching staff and by 


country of origin and country of destination, home and host institution, level of seniority of staff, 


aim of stay, grant level, duration of the stay abroad, field and level of teaching 


• Marie Curie Programme for mobility of young researchers: data on nationality, country of home 


and host institutions, duration of research stay as well as field of research 


 


2. National:  


• UK: Higher Education Statistics Agency annual collection: nationality of academic staff, 


international movements of the academic staff since the previous year (number and proportion 


of non-UK staff, immigration and emigration of academic staff, distinction into UK and foreign 


immigrants and emigrants) 


• Germany: Wissenschaft weltoffen, annual publication: absolute number of academic staff with a 


foreign nationality, absolute number of foreign academic staff staying temporarily in Germany 


with the support of fellowships provided by about 35 sponsoring German public or private 


agencies, number of German academic staff staying abroad temporarily with the support of 


fellowships provided by the sponsoring agencies mentioned above 


• Nordplus programme for eight countries (Denmark, Estonia, Sweden, Finland, Island, Norway, 


Latvia, Lithuania: extensive dataset available 


The initial discussions should focus on the following questions. Please provide short written answers 


to questions 1 and 2 until 8 April 2013 to fleischmann@daad.de.  


1. Reasons for and aim of enhancing staff mobility:  


o What are the aim of and the reasons for staff mobility? 


o Why is staff mobility important?  


o Who benefits from staff mobility and how? 


 


2. Stocktaking:  


o Which definitions of staff mobility are in use in your country/do you know?  


o Which groups of staff can be distinguished?  


o Which forms of staff mobility can be distinguished? 


o Which data on staff mobility is available? 


In a step later on, the working group should tackle the following questions. Those questions will be 


discussed in later meetings of the working group.  


3. Obstacles:  


o What are the obstacles concerning staff mobility in practice/at higher education 


institutions (from different points of view)?  


 


4. Measures:  


o Which measures are in place to overcome obstacles to staff mobility? 


o On which level are those measures taken? 


o Do higher education institutions reward staff mobility? If yes, in which ways? 


o Is staff mobility part of the internationalisations strategies of higher education 


institutions? 
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Working group on mobility and internationalisation 5 April 2013 


Discussion paper on 


the portability of grants and loans within the European Higher Education Area 


The Bucharest Communiqué reiterated the commitment to full portability of national grants and 


loans across the EHEA and called on the European Union to underpin this endeavour through its 


policies. In this context, the ministers asked for more targeted data collection, inter alia on the 


portability of grants and loans. In addition, the Mobility Strategy 2020 called for a wide-reaching 


portability of grants, loans and scholarships as well as improving the exchange of information 


regarding the portability of national grants and loans across the EHEA. In consequence, the BFuG 


decided that the working group on mobility and internationalisation should explore whether a 


common approach on the portability of grants, loans and scholarships was feasible and to be 


recommended.  


The driving factor behind the ministers’ call to promote full portability is the conviction that sufficient 


financial support constitutes one of the essential prerequisites for equal access to Higher Education 


and participation in high-quality mobility in the course of it. However, portability encompasses a 


number of different schemes. Not only do the grants and loans differ (e.g. in terms of the amount 


granted or loaned), so do the conditions for their portability. Also, the usefulness of a portable grant 


may be diminished by higher living costs in the country of destination. Hence, in order to judge, 


whether portability can have positive effects as regards the above mentioned goals, in particular to 


increase mobility, we must carefully analyse the existing variety.  


Furthermore, the question of portability is closely linked to the overall funding system of the country. 


Some countries do not offer portable grants or loans, but foresee a rather comprehensive system of 


grants or loans for all eligible students studying in the country irrespective of their origin. Other 


countries offer portable grants or loans, but tend to limit the group of eligible students, i.e. offer 


portable support only to their nationals or prior residents. Moreover, the range of coverage differs: 


some countries restrict the portability to certain regions or to universities listed in certain 


international ranking lists. Others offer full portability world-wide. A further criterion of 


differentiation is credit mobility versus degree mobility – national systems of portable grants and 


loans do not necessarily offer both. 


In an EU context, several cases are pending before the European Court of Justice (ECJ) regarding 


Germany and Luxembourg judgement has been passed in a case against the Netherlands. The 


countries had stipulated differing requirements of prior residence in their countries as a condition for 


granting portable support in order to ensure a sufficient link between the student and the country 


granting the portable support. In the case against the Netherlands, the ECJ ruled with regard to 


children of EU workers that a residence requirement may not be the sole element to judge the 


degree of attachment between a student and the country susceptible of providing portable support. 


Such requirements may constitute an obstacle to the right of free movement of workers (Art. 45 


TFEU and Art. 7(2) of Regulation No 1612/68). The pending case against Luxembourg deals with a 


similar aspect. In the pending cases against Germany the question was raised whether a requirement 


of prior residence in the German law for portable student support may constitute an obstacle to the 


right of free movement of EU citizens with regard to its own (German) nationals (Art. 20 and 21 


TFEU). Judgment in these cases is expected this summer. 
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The discussion will be introduced by presentations of the NESSIE network (working structure and 


tasks) as well the German and the Danish system for portable grants and loans. Short inputs by the 


Netherlands on the consequences of the ECJ judgement and the EU Commission on the state of play 


of the loan guarantee facility for Master programmes will follow. 


The following questions should guide our discussion: 


1. Current situation 


 Does your country offer portable loans and/or grants? If so, what is the range of coverage 


(EU- or EEA-member states only/Bologna member states/world-wide)? 


 Which costs do they cover (e.g. living costs, tuition fees)?  


 Who is eligible (e.g. own nationals/other EU nationals/prior residents)? 


 


2. Funding systems 


 Which general funding approach exists in your country (e.g. country of 


destination/residence, country of origin)?  


 What are the advantages and disadvantages (e.g. potential brain drain/brain gain)? 


 


3. Analysis 


 How do the approaches to general funding and portability differ within the EHEA? What 


are the advantages and disadvantages of the different approaches?  


 Under which circumstances can portability have a positive effect on student mobility? How 


do conditions differ from country to country depending e.g. on the cost of living? 


 Could a common funding system make a substantial difference? If so, is it feasible? What 


are the obstacles and how could they be overcome? 


 How could the EU Loan guarantee facility for Master study programmes contribute? 


 Would mutual bilateral agreements (to grant each other’s nationals or students financial 


support) be preferable? If so, would they be feasible in the light of EU non-discrimination 


law? 






	Portable grants and loans 



Mobility and Internationalisation Working Group



		Line Verbik Byriel, Denmark 

OECD structural mission, april 10th 2013







Ministry of Science, Innovation
and Higher Education



Fact finding mission
6 February 2013



1



Portable grants and loans

Education Support Grants 

Loan

(Final loan)

Study abroad scholarship

Study abroad loan















OECD structural mission, april 10th 2013







Ministry of Science, Innovation
and Higher Education



Fact finding mission
6 February 2013



2



Education support 



Portable grants: for study abroad and full degrees abroad 

Portable loans 

Standard loan

Final loan





OECD structural mission, april 10th 2013







Ministry of Science, Innovation
and Higher Education



Fact finding mission
6 February 2013



3



Study abroad scholarship





Introduced in 2008

Study abroad and full degrees at masters level

Extension of the programme









OECD structural mission, april 10th 2013







Ministry of Science, Innovation
and Higher Education



Fact finding mission
6 February 2013



4



The Nordic agreement

Finland, Norway, Sweden and Denmark

Full degree studies

Agreement entered in 1996, recent changes 



OECD structural mission, april 10th 2013







Ministry of Science, Innovation
and Higher Education



Fact finding mission
6 February 2013



5



image1.png

Ministeriet for Videnskab
Teknologi og Udvikling






image2.png









Portable grants and loans.

Mabiitysnd Incamstionsiation Working Grougp
Line VerbikByrie, Denmark





_1432970544.pdf


1 
 


Support to European higher education institutions and networks to 
cooperate with global players 


 
WG on Mobility and Internationalization 


 15- 16 April 2013 
 


 
The mandate of the WG on Mobility and Internationalization includes a task to propose 
to the BFUG guidelines for further internationalization developments in the EHEA.  
This aspect is considered in recent EHEA documents: 


• the 2012 Bucharest Communiqué commits the Ministers responsible for higher 
education for further exploring the global understanding of the EHEA goals and 
principles, 


• the 2007 European Higher Education in a Global Setting. A strategy for the External 
Dimension of the Bologna Process, establishes 5 core policy areas for further 
internationalization of the EHEA, 


• the Mobility strategy 2020 for the EHEA: Mobility for Better Learning calls to all 
member countries and higher education institutions to develop and implement their 
own internationalisation and mobility strategies, 


• the 2012 Statement of the Bologna Policy Forum ask to the BFUG to explore active 
exchanges between the EHEA and other parts of the world through regional 
exchanges, peer learning and other policy cooperation initiatives. 


Presently higher education institutions, namely universities are increasingly becoming 
international in a context of increasing globalization with a global competition for talent 
and knowledge-related investments and increased opportunities for transnational 
cooperation.  


The reinforcement of the European model of higher education on a global scale implies 
the support to European higher education institutions in cooperating with their global 
peers, the establishment of transnational academic programs and degrees, the support to 
structural transnational partnerships, as well as cooperation at policy level building 
capacity in higher education in other parts of the world. 


However some challenges seem to be inherent to the globalization of higher education, 
such as: imbalances in mobility processes, brain drain, commercial provision of low-
level quality education, recognition, etc. 


To accomplish this task, it is proposed first to reflect on how cooperation of higher 
education institutions and networks outside the EHEA can be enhanced 


The proposed points for discussion at the WG are: 


• How can higher education institutions be encouraged to develop their own 
internationalisation and mobility strategies based on their own profiles and 
objectives? 


• What criteria should be used for higher education institutions and networks to 
select their global partners? 
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• What type of cooperation (exchange of staff, mobility, capacity building, joint 
degrees, apprenticeships, etc.) should be enhanced at institutional level? 


• What type of programs and at what level should be used?  
• Best practices of initiatives promoting internationalization strategies at 


institutional level. 
• How internationalisation activities of the staff should be awarded and recognised 


in the development of academic careers? 
• How can the internationalisation activities at institutional level contribute to 


improve the information, attractiveness and competitiveness of the EHEA? 
• How can cooperation at institutional level contribute to address the challenges of 


the globalisation of higher education?  
• How can higher education institutions contribute to policy dialogue with other 


parts of the world? 


In following meetings of the WG, topics for discussion could be: 


• Development of internationalisation and mobility strategies at national level with 
specific aims and measurable mobility targets 


• Development of policy cooperation through regional exchanges and peer 
learning on specific topics with other parts of the world 


  






Staff mobility in the EHEA
 

Aggregated answers provided by members of the 
working group on mobility and internationalisation


Peter Greisler, 
Co-Chair of the working group on mobility and internationalisation and  
Head of Directorate Universities, 
Federal Ministry of Education and Research, Germany
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Results

12 answers provided: Armenia, Denmark, EUA, Education International, ESU, European Commission, Flanders, France, Germany/DAAD, Italy, Kazakhstan, Lithuania





The following answers were provided…
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1. Benefits of staff mobility

3

Depending on the perspective, the benefits of staff mobility are different: 

Individual perspective

Institutional perspective

Academic staff perspective

Administrative staff perspective










Increase quality





Develop networks/ international cooperation





Acquire  qualifica-tions 





Overall benefits















Benefits of staff mobility I
Increase and assure quality of… 


education, 

teaching, 

research, 

administration, 

management, 

student services 



… via exchange of good practice, international comparison and benchmarking
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Benefits of staff mobility II
Acquire qualifications…
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Exchange of 









Personal/
professional development









Internationali-sation 





Experiences

Good practices

Ideas: development of new ideas

Support capacity building





New personal, professional, cultural experiences

Language proficiency and intercultural skills

Employability

Enrichment of teaching/research, innovations

Career opportunities abroad

Broader/specific knowledge





Prepare students for international environment

Internationalisation at home

Better knowledge of partner HEI

Sustainability of cooperation through personal contact

Integration of incoming students















Benefits of staff mobility III
Develop networks and international cooperation
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Links between HEIs and enterprises: new placement opportunities, working relations between young academics and businesses

Monitoring of students in the host country

Representation abroad of home HEI

Realisation of projects which are too big for one institution/country

Joint project implementation, international projects and conferences

Strategic alliances, cooperation and professional networks

Multipliers for students/staff interested in going abroad; impact on student mobility 







Benefits of staff mobility IV
Overall benefits
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Internationa-lisation and modernisa-tion of HEIs/HE





Opener and larger science





Attractive-ness of the EHEA/ Europe

















2. Who benefits from staff mobility and how?
Staff mobility has a decisive multiplier effect within the HEI
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3. Definitions of staff mobility 



In most countries, there is no national/universal definition of staff mobility. 





The following definitions were mentioned… 
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Definitions I

“A period of time spent abroad for study, research, work or other related activity to enhance staff qualification in a sense of knowledge, skills, competences”

“Spending a period of time in another Member State, in order to undertake study, work experience, other learning or teaching activity or related administrative activity, supported as appropriate by preparatory or refresher courses in the host language or working language" 
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“At European level a person is considered mobile when he/she physically moves between countries, that is from a country of origin (used to be citizenship) to another country abroad.” (definition mostly used for student mobility)

Matrix of 2 variables, each of which can take one of 3 values: 

Variable 1: Staff. Can refer to teaching, research and administrative staff; 

Variable 2: Mobility. Duration should not be looked at as the first criteria for measuring staff mobility, but rather the goal of the mobility period. Mobility can be short term (conferences, seminars, language training etc.), medium term (going abroad for one or two semesters in the framework of your regular activity) and long term (working abroad). Any combination of a value from variable 1 and a value from variable 2 describes staff mobility

11

Definitions II







Definitions III

“Staff mobility refers to any mobility for professional or academic purposes, which is not permanent (i.e. a return to the home institution is intended).” 

“Academic and administrative/technical staff mobility refers to: 

Mobility periods undertaken by staff of higher education institutions; 

A transnational crossing of geographical borders; 

A physical mobility (not virtual); 

Mobility which is organised, for a short term and undertaken with the intention to return, therefore excluding migration; 

A mobility period during which teaching and, or research is undertaken; 

A mobility period during which training was undertaken;  

Broad definition adopted by the Bologna Process in 2007: “a working period in a country other than that of prior permanent residence or prior employment (terminated or ongoing) for a limited or extended period”.
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4. Which groups of staff 
can be distinguished?


Teacher-researchers, teachers, researchers, administrative staff

Researchers, academic and administrative staff, teachers

Academic (teachers, teachers and researchers, researchers, early researchers, early teachers) and other/administrative staff 

Research employees and research learners

International academic and visiting professor/researcher

Academic, scholar, researcher/scientists, doctoral candidate/Phd student, lectures (part-time teaching staff), administrative staff (service and management support functions, including financial controllers), international coordinator, guidance counsellors, librarians, high level administrators (rectors, deans)

Academic staff: mainly engaged in teaching and research, which is also the purpose of mobility.

Administrative/technical staff: predominantly engaged in governance, management and administration (incl. institutional leadership)

…
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5. Which forms of staff mobility 
can be distinguished?


Short term and long term

Mobility for institutional leadership of HEIs; mobility for technical staff of HEIs; mobility for teaching; mobility for research; mobility for training

Temporal and permanent

Teaching and/or researching

To be trained and/or to train

As part of a study programme or to complete a programme

Within a programme or out of any organised arrangement

Preparatory fact-finding mission, conference participation (a few days)

Summer schools (about two weeks)

Short-term lectureship (from a few days to some months) and long-term lectureship

Incoming and outgoing mobility

Horizontal and vertical mobility
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6. Which data on staff mobility 
is available?


Large differences in available data, data is collected only sporadically

Mobility numbers in the frame of the ERASMUS programme (short-term stays of teaching staff, administrative staff), Erasmus Mundus

Mobility numbers of funding organisations, e.g. DAAD and its publication “Wissenschaft weltoffen”

UNESCO: absolute number of teaching staff, data on academic staff in general – numbers, gender, full time/part time (UOE). 

The European Labour Force Survey (LFS) further collects data on number of staff and citizenship of “higher education teaching professional.”
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Thank you very much for your attention. 
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Methods and instruments to achieve common standards for the 
description of study programs in the EHEA 


 
WG on Mobility and Internationalization 


 15- 16 April 2013 
 


 
The Terms of Reference of the WG on Mobility and Internationalization include a 
specific task to explore options of improving the information on study programs and 
admission systems in the EHEA.  This aspect is considered in point 8 of the Mobility 
Strategy for Better Learning adopted in the Bucharest Communiqué, as a mean to 
increase mobility through improved information on study programs. 


To accomplish this task, first the potential of using common standards for the 
description of study programs should be clearly identified in relation with the main aim 
of shorten response times for international applications and facilitate access to relevant 
information on student support structures.  


In the present situation the lack of common standards for the description of study 
programs reflects the wide variety in study courses with different duration, capacities 
and admission criteria, even at national level. 


The setting up of common standards for the description of study programs could be a 
first step trough the implementation of common internet-based admission systems in the 
EHEA, especially in joint programs like Erasmus Mundus.  


The proposed points for discussion at the WG are: 


• How could the information on study programs be improved? 
• What are the main advantages of setting common standards in the description of 


study programs in the EHEA? 
• Barriers and obstacles to the setting up of common standards. 
• Template with the minimum set of information that should be included in the 


description of study programs for international applicants.  
• How the diversity of higher education in the EHEA as well as university 


autonomy can be considered in a framework of common standards for the 
description of study programs. 


• How information already available can be used to advance towards common 
standards while avoiding additional burden on institutions. 


• Identification of best practices in the description of study programs 
• Central (Regional, National, European level) vs decentralised (institutions) 


information on study programs.  
• Links with admission systems. 


In following meetings of the WG, topics for discussion could be: 


• Policy measures to improve information on study programs 
• Possibility to develop common or comparable description of study programs  
• Internet-based admission systems.  






