5. Employability and transition to the labour market
Please note: This section is concerned with both first and second cycle higher education programmes.
Policy framework

5.1. Do higher education steering documents focus on issues related to employability (e.g. HEIs' need to respond to labour market demands, involving employers, HEIs' responsibility in producing graduates who can find employment soon after graduation, etc.)?
	Yes
	 FORMCHECKBOX 


	No
	 FORMCHECKBOX 



5.1.1. If yes, please provide the details on the exact formulation here, including references to the 1st or the 2nd cycle if necessary. Please also provide the full reference(s) to relevant document(s).
	


5.2. In case employability-relevant issues are mentioned in HE steering documents, are there references made to specific groups of students in connection with them?

	Yes
	 FORMCHECKBOX 


	No
	 FORMCHECKBOX 


	Not applicable (employability-relevant issues are not mentioned in HE steering documents) 
	 FORMCHECKBOX 



5.2.1. If yes, please define the specific groups of students mentioned in relation to the above issues and indicate the nature of the connection. Please also provide the full reference(s) to relevant document(s).
	


Labour market/skills forecasting
5.3. In your country, are there any initiatives in the area of labour market/skills forecasting? 

	
	National level
	Regional level

	Yes, labour market/skills forecasting is done in regular intervals
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Yes, labour market/skills forecasting is done on an ad hoc basis
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	No labour market/skills forecasting practice exists
	 FORMCHECKBOX 

	 FORMCHECKBOX 



5.3.1. If there are initiatives in labour market/skills forecasting, please provide the details here (institutional mechanisms, sectors included, regularity, scope of forecasting studies, etc.). Please also provide the full reference(s) to relevant document(s).
	


5.4. In case there are initiatives in the area of labour market/skills forecasting, do educational authorities systematically take account of their results in HE programme planning or for other purposes?

	Yes
	 FORMCHECKBOX 


	No
	 FORMCHECKBOX 


	Not applicable (no labour market forecasting)
	 FORMCHECKBOX 



5.4.1. If yes, please specify which educational authorities use this kind of labour market information and indicate the mechanisms through which such information is used (e.g. through quantitative targets for study fields in the 1st or the 2nd cycle etc.). Please also provide the full reference(s) to relevant document(s).
	


Involvement of employers

5.5. In your country, are employers involved in higher education planning and management?

	
	Employers can be involved
	Employers have to be involved

	Curriculum development in HE
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Teaching 
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Participation in sectoral/national/regional bodies that influence decision-making in HEIs
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Participation in governing bodies of HEIs
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Other, please specify:  
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Employers are not involved
	 FORMCHECKBOX 

	 FORMCHECKBOX 



5.5.1. If employers are involved in any of these areas, please provide the details and the source of evidence here.
	


5.6. In your country, is public funding allocated into stimulating cooperation projects between the higher education sector and business?

	Yes
	 FORMCHECKBOX 


	No  
	 FORMCHECKBOX 



5.6.1. If yes, please provide the details on how public funding aims to facilitate university-business cooperation projects. Please also provide the full reference(s) to relevant document(s).

	


5.7. In your country, are there any specific degree programmes that have been developed with the close involvement of employers?

	Yes
	 FORMCHECKBOX 


	No  
	 FORMCHECKBOX 



5.7.1. If yes, please describe these specific higher education degree programmes here. Please also provide the full reference(s) to relevant document(s).

	


Work placements/practical training

5.8. Within the European Union, Directive 2005/36/EC on the recognition of professional qualifications
 regulates the insertion of practical training into certain, professionally oriented study programmes (e.g. for medical or pharmaceutical studies). Are there any other requirements on the inclusion
 of work placements/practical training in higher education programmes beyond the scope of this Directive?

	Yes, requirements exist regarding the inclusion of work placements/practical training beyond the scope of Directive 2005/36/EC
	 FORMCHECKBOX 


	No, higher education institutions are autonomous beyond the scope of Directive 2005/36/EC
	 FORMCHECKBOX 


	Directive 2005/36/EC is not applicable in the country, but there are requirements on the inclusion of work placements/practical training
	 FORMCHECKBOX 


	Directive 2005/36/EC is not applicable in the country, and there are no requirements on the inclusion of work placements/practical training
	 FORMCHECKBOX 



5.8.1. Please provide the details on the regulatory framework here. Please also provide the full reference(s) to relevant document(s).

	


5.9. Please provide the (approximate) proportion of students participating in work placements/practical training during their studies as part of the programme they are studying in for the latest available year.

	Range of proportion
	1st cycle
	2nd cycle
	1st and 2nd cycle combined

	0-10%
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	10-30%
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	30-50%
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	50-70%
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	70-90%
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	90-100%
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Not available
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



5.9.1. Please provide the source of information here.

	


5.10. In your country, are there any incentives given to HEIs to include work placements/practical training for students in the 1st or 2nd cycle or both in higher education programmes (e.g. through covering the costs of internships by public funding)?

	Yes, in all programmes
	 FORMCHECKBOX 


	Yes, in some programmes, specifically:  
	 FORMCHECKBOX 


	No
	 FORMCHECKBOX 



5.10.1. If yes, please provide the details on the incentives given. Please also specify if initiatives target specific groups of students. Please also provide the full reference(s) to relevant document(s).
	


Quality assurance and performance evaluation

5.13. Is employability (or an equivalent concept) a criterion used in quality assurance (QA) procedures for higher education institutions/programmes?

	
	At the level of institutions
	At the level of programmes (please specify below if there are differences between cycles)

	Yes, it is a standard and obligatory requirement for QA procedures
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Yes, it is an optional criterion for evaluation
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	No, employability is not a criterion in QA procedures
	 FORMCHECKBOX 

	 FORMCHECKBOX 



5.13.1. If employability is a criterion in QA procedures, please provide the details on the actual criteria, the level and process of evaluation as well as the consequences of such evaluation here. Please also provide the full reference(s) to relevant document(s).
	


5.14. In your country, are employers involved in external quality assurance procedures for higher education?

	
	Employers can be involved
	Employers have to be involved

	Yes, they participate in QA governance structures
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Yes, they participate in the evaluation process of HEIs or HE programmes
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	No, employers are not involved in external QA
	 FORMCHECKBOX 

	 FORMCHECKBOX 



5.14.1. If yes, please provide details on the regulatory framework specifying employers' involvement in QA here. Please also provide the full reference(s) to relevant document(s).
	


5.15. Besides QA, are there any other mechanisms to evaluate the employability performance of higher education institutions/programmes? 

	Yes
	 FORMCHECKBOX 


	No
	 FORMCHECKBOX 



5.15.1. If yes, please provide the details on these mechanisms, their compulsory/optional nature and the consequences of evaluation (financial or other). Please also provide the full reference(s) to relevant document(s).
	


5.16. Do graduate employment rates have an impact on HEIs' funding?  

	Yes, within a funding formula
	 FORMCHECKBOX 


	Yes, as a performance-based mechanism
	 FORMCHECKBOX 


	No
	 FORMCHECKBOX 



5.16.1. If yes, please provide details how. Please also provide the full reference(s) to all relevant document(s). 

	


Graduate tracking

5.17. In your country, is the labour market situation of recent graduates examined through graduate tracking/tracer studies?

	
	National level
	Regional level
	Institutional level

	Yes, in regular intervals
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Yes, on an ad hoc basis
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	No tracer studies are conducted
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



5.17.1. If there are tracer studies conducted in your country, please provide the details here. Please also provide the full reference(s) to relevant document(s), especially to results published.
	Funding/initiating authority and institution conducting the survey
	Regularity
	Survey timing and target group
	HEI participation/ sample
	Results (indicators, publication, etc.)

	
	
	
	
	


5.18. In case tracer studies are conducted, do educational authorities systematically take account of their results in higher education programme planning or for other purposes?

	Yes
	 FORMCHECKBOX 


	No
	 FORMCHECKBOX 


	Not applicable (no graduate tracking)
	 FORMCHECKBOX 



5.18.1. If yes, please specify which educational authorities use information on the labour market situation of graduates and indicate the mechanisms through which such information is used (e.g. through performance evaluation/payment by results/QA). Please also provide the full reference(s) to relevant document(s).
	


� Directive 2005/36/EC of the European Parliament and of the Council of 7 September 2005 on the recognition of professional qualifications, OJ L 255, 30.9.2005.


� Work placement/practical training is regarded as included in the programme if students can get credits for such training, and the credit gained during the work placement/training counts in the minimum required credit for a degree. Work placements can take the form of e.g. supervised work experience, apprenticeships, internships, traineeships, student-community engagement, etc.
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