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In practice this Is highly complex and hybrid status is
Increasingly coemmon
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PETOIENETIStErng for a PhD— same for business
SCHOIS

66%0 biologists meved directly onto a PhD (linked to

funding — the majoerity of doctoral scholarships
(over 70% are In science)

Men are nearly twice as likely to follow a linear route
(18% compared to 10%0)
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(moest commoniin business and allied studies

— 81% and least common in biology and
physics -15 and 13%)
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566 UK doctoerates awarded to home

S Seranout 42% doctoral candidates are

foreign’
Part time candidates are more likely to be home
students.
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casual (hourly paid) teaching assistants

temporary lectureships
teaching fellowships — more teaching hours than above
graduate teaching assistantships (linked to Phads)
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(depends on discipine and institution)

Many of these people are BOTH students and employees — an
increasingly common and flexible hybrid.
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Publications

are more important on the CV than a
doctorate

It Is increasingly common for those who enter without
a doctorate to register for a doctorate by publication
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I ass common In law than
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Mobility Is rare and not expected or rewarded but law
attracts people from abroead.
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No mobility was invelved but she spends a lot of time
aborad at meetings etc
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SN PESSIYENeICESIrable to attempt to regulate or
comrrol IESENIOCESSES At national or EU level

plEle esguv medel inherently exploitative or
FaS arierm off partnership?

IS there a rsk el levelling down* (reduce bad practice
at expenserefi innevation and excellence)

Might redulatien potentially reduce the supply?

Can we restrict regulation to outcomes but not the
process?
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