Working group : Implementation of the Bologna Process, social dimension and mobility
Indicators

1. Degrees and qualifications: 

1.1.  implementation of the three cycles (with focus on master programmes and the articulation between ISCED 5A and 5B);

1.2.  ECTS combining workload and learning outcomes

1.3.  use of Diploma Supplement

1.4.  joint degrees

1.5.  National Qualifications Framework: linkage with learning outcomes, stage of development

1.6. Quality Assurance 

The indicators prepared for the 2009 Leuven reporting are endorsed for the 2012 reporting.

2. Recognition

2.1.  access between cycles;
2.2.  recognition for academic purposes 
2.3.  recognition of professional qualifications
2.4.  recognition of prior learning 

The indicators prepared for the 2009 Leuven reporting need to be revised and the aspect of “recognition for professional qualifications” will be added.  

3. Student Mobility

Student mobility means physical mobility, either as a period spent abroad within a programme at bachelor or at master level and covering the equivalent of at least 30ECTS(exchange mobility), or as mobility for complete cycles (mobility in graduation). Mobility is defined by “country of prior education” and not by “nationality”. 

3.1.  Number of mobile students by category (exchange/ enrolment + graduation) 

3.2.  Students by socio-economic background: mobility by social background and perceived obstacles.
3.3.  Supports for mobility and portability of grants and loans

The results so far show that in most countries students from highly educated backgrounds are more likely to have been abroad to study. Moreover, financial aspects and linguistic barriers are especially perceived as obstacles by students from low-educated backgrounds. Finally, lack of individual motivation is another important barrier for studying abroad. Countries participating in the Bologna process will be asked 
a. to specify the measures taken to improve the conditions leading to increased and equitable mobility
b. to set intermediate measurable targets for the attainment of the overall goal of 20% as defined in the Leuven communiqué .
4. Staff mobility:

4.1.  Internationalisation of staff in the institutions

4.2.  Mobility in exchange programmes 
4.3.  Implementation of the researcher’s directive

4.4.  Contextual descriptors of career structures and statutory employment conditions

4.5.  Pension scheme arrangements

5. Social dimension

5.1. entry into higher education

5.2. routes to higher education

5.3. entering higher education via non-traditional routes

5.4.  studying part-time in higher education

5.5.  social background and completion of tertiary education

The indicators for the 2009 Leuven reporting are endorsed for the 2012 reporting. The 2009 has shown that between 2002 and 2006, the demographic structure of the population entering higher education did not change significantly and in some countries, less than 10% of those whose parents have low education graduate from higher education. This transmission of disadvantages through generations tends to affect males and females equally. In view of the goal set out in the Leuven communiqué, countries are asked 

a. to specify the measures for widening overall participation and increasing participation of underrepresented groups

b. to specify the measurable target 

6. Outcomes and employability
6.1.  educational attainment of the population

6.2.  graduation and completion rates

6.3.  unemployment rates of tertiary education graduates

6.4. returns on education

6.5. qualification mismatch

The indicators prepared for the 2009 Leuven reporting are endorsed for the 2012 reporting.
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