Overview of BFUG WG/ network reports’ conclusions and recommendations which have an impact on the work of the International Openness Working Group
1. Conclusions and recommendations of the Mobility WG

Document: EHEA Mobility Strategy

In order to achieve our mobility aims and targets for the EHEA, we resolve to undertake the following measures which shall be implemented at institutional, national or European level:
Point 1 - We agree that all member countries develop and implement internationalisation and mobility strategies with concrete aims and measurable mobility targets.

The strategies should include mobility aims for the exchange with partners inside and outside the EHEA, concrete measures for the expansion of mobility and the removal of obstacles to mobility. Furthermore, measures should be defined with regard to improving the recognition of studies undertaken or periods spent abroad, foreign language proficiency of mobile students and staff as well as regarding financial support. The strategies of the EHEA countries should include measurable mobility targets, improved monitoring tools and strategies for information and promotion.

Point 4 – We encourage the member countries to strive for more and better balanced mobility of the EHEA with countries outside the EHEA.

We encourage the EHEA countries to intensify the structural collaboration with developing and emerging countries and use appropriate measures to motivate more Europeans in particular to study, teach and research in these countries. At the same time, in order to become more attractive for people from non-EHEA industrialised countries, we call on the EHEA countries to develop and better promote programmes and other incentives for mobility periods in the EHEA. 

Point 6 - We will use quality assurance and transparency tools for promoting mobility inside and outside the EHEA.

We also seek dialogue with other parts of the world and suggest more intensive collaboration in the field of quality assurance with regions outside Europe. We call on the networks active in this field to investigate the possibility of establishing greater transparency and better reciprocal understanding of already existing quality assurance procedures with countries or regions outside Europe. Worldwide collaboration in quality assurance can also be intensified by more quality assurance agencies from outside Europe being included in the EQAR on the basis of the ESG. 

Point 10 - We call on higher education institutions 

· to adopt and implement their own strategy for their internationalisation and for the promotion of mobility in accordance with their respective profile involving the stakeholders;

· to pay attention to the mobility and international competence of their staff, in particular to give fair and formal recognition for competences gained abroad, to offer attractive incentives for their greater participation in internationalisation and mobility measures as well as to ensure good working conditions for mobile staff (this includes an increase in the number of permanent employment for teachers and researchers); 

· to create mobility-friendly structures and framework conditions for mobility abroad;

· to develop other possibilities for mobility such as virtual mobility and enable non-mobile students to have an "international experience at home".
2. Conclusions and recommendations of the Qualifications Frameworks WG

Document: Draft report by the EHEA Working Group on Qualifications Frameworks
Point V.8 – Qualifications frameworks in a global context

Introduction
Qualifications frameworks were first devised outside of Europe, with Australia, New Zealand and South Africa as pioneering countries. The Bologna Process as well as the development of the EQF have however, put the issue of qualifications frameworks more firmly on the international higher education agenda and they have also been instrumental in developing the concept of overarching frameworks within and in relation to which national frameworks will be developed. All in all, some 120 countries and territories have now developed qualifications frameworks, are in the process of doing so or have stated their intention to do so. A number of regional qualifications frameworks have also been established or are under consideration. While not all qualifications frameworks in other regions of the world have the same range of purposes as the overarching European frameworks and the national frameworks compatible with these, furthering regional and interregional mobility as well as furthering employment are important goals of many of these frameworks. It should also be noted that most academic disciplines are international by nature and that many international academic communities are well established on a disciplinary basis. For the most part, subject communities are already global. 

Conclusions
Qualifications frameworks are therefore an important part of the international debate on education policy and it is important that overall developments in this area be reasonably compatible with those in the EHEA. This does of course not mean that non-European countries should adopt the QF-EHEA or the EQF blindly but rather that it is important to seek to develop a common understanding of qualifications and qualifications frameworks not only within the EHEA but world wide. The European Training Foundation (ETF) has so far, with the encouragement of the EQF Advisory Group, played a strong role in stimulating international dialogue around qualifications frameworks and has made a point of including the QF-EHEA in this dialogue. This work should continue and qualifications frameworks should also be made an important topic for discussion in the Bologna Policy Forum. So far, this Forum has been organized at political level and linked to the ministerial conference of the EHEA but it is important to recall that when the Policy Fora were proposed, it was suggested was that they could also be organized at expert and high ranking civil servant level and decoupled from the ministerial meetings. If Policy Fora on qualification frameworks are organized, it would be important to include the EQF and the ETF in these discussions.

Recommendation

Qualifications and qualifications frameworks should be made an important topic for discussion in the Bologna Policy Fora.

3. Conclusions and recommendations of the Recognition WG

Document: Report by the EHEA Working Group on Recognition
Point II.6, Recognition between the EHEA and other parts of the world
Introduction

The Bologna Process has integrated the openness of the EHEA to the rest of the world as a policy priority since the London Conference in 2007, where ministers adopted the strategy The European Higher Education Area in a Global Setting. In this perspective, it has been repeated at many occasions (and also in other fora, such as the ASEM process) that recognition is a central issue that should guarantee brain circulation instead of brain drain and other forms of imbalanced mobility flows. In the same way, the ENIC and NARIC networks and the co-Secretariat (European Commission, Council of Europe and UNESCO) have been very active in the last years to foster closer cooperation with other regions of the

world. In its final report, the working group on the external dimension of the ENIC and NARIC networks showed how the networks are increasingly confronted with other parts of the world, and thus have been more and more active in developing information tools, closer contacts with practitioners and cooperation with other regional recognition conventions. However, the report also concluded that a real political commitment is needed if we want to guarantee fair recognition at a global scale.

From the discussions, it appeared that a distinction should be made between “hard” and “soft instruments” in the perspective of fostering fair recognition between the EHEA and other parts of the world. Regional conventions are those “hard” instruments. Under the responsibility of UNESCO, they are powerful instruments that offer an agreed framework for recognition amongst countries and regions of the world. Nevertheless, as we can already see within the European region, legal instruments have their own limitations and do not necessarily imply a real change in attitudes towards fair recognition. Therefore, legal provisions should be accompanied by “soft” instruments, which could create a sphere of trust, information, mutual understanding, etc. The European Area of Recognition Manual is one of such soft tools. Taking into account that the regional conventions of other parts of the world are currently being revised and that the revisions often lead to principles similar to those of the Lisbon Recognition Convention, the EAR Manual has a potential to be used globally as a collection on good practice.

Furthermore, ENQA will play an active part in the Working Group on Recognition set up in the International Network of Quality Assurance Agencies for Higher Education (INQAAHE). In this context, the progress made in the EHEA on this issue is becoming a matter of interest in other regions. The first example of this collaboration has been the joint organisation by INQAAHE and ENQA of the Seminar Internationalisation and Quality Assurance: Connecting European and Global Experiences, which was held in Brussels on 30th November – 2ndDecember 2011.

Regional and global networking at the level of both practitioners and policy-makers is therefore essential. But it requires political commitments at national, regional and international level, particularly the support of UNESCO.

Conclusions

1. In the global cooperation on recognition the ‘soft tools’ may prove useful, especially while the ‘hard tools” such as conventions have not yet been revised.
2. The European Area of Recognition manual as a soft tool has a potential for use outside the EHEA as a guideline and collection of good practice.

3. The principles of the Lisbon Recognition Convention should also be equally well applied to the recognition of qualifications issued in other countries than those party to the LRC (Cfr. Recommendation on Criteria and Procedures for the Assessment of Foreign Qualifications, 2010).

Recommendations
In order to promote fair recognition between the EHEA and the rest of the world, regional and global networking at the level of both practitioners and policy-makers is essential. It requires political commitments at national, regional and international level, and a strong support of UNESCO. Dialogue and cooperation between the bureaus of the different regional recognition conventions should be guaranteed ENQA will promote interregional cooperation among the QA agencies networks within the framework of the International Network of Quality Assurance Agencies for Higher Education (INQAAHE) through its participation in the Board of Directors of the International Network. Furthermore, ENQA will play an active part in the Working Group on Recognition set up in this network. In this context, the progress made in the EHEA on this issue is becoming a matter of interest in other regions. 
1. Consider participation in of EHEA countries in the Regional recognition conventions of other world regions thus improving recognition with those parts of the world.

2. Emphasize the role of recognition in the neighbourhood policies 

3. Apply principles of the Lisbon Recognition Convention also for recognition applications from outside the EHEA

4. At Global Policy Forum in Bucharest in 2012 discuss potential use of European Area of Recognition Manual as guidelines and collection of good practice for recognition between EHEA and other parts of the world.
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