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Who we are

FT | IE Corporate Learning Alliance

FT | IE Corporate Learning Alliance was formed in 2015 in response to growing 

calls for more flexible, practical, relevant and timely corporate education

• The FT’s unrivalled global coverage, sector expertise, business intelligence and data

• IE Business School’s advanced learning technologies, entrepreneurial culture, international faculty 

and academic rigour

• A worldwide alliance of specialists in all relevant business-related fields



Why we exist

FT | IE Corporate Learning Alliance

In today’s increasingly disruptive business environment we identified three 

aspects of corporate learning that needed change:

• No single learning institution could respond to all business challenges

• Companies wanted less academic theory and more customised learning, focusing on the real-

world issues that businesses face every day

• Rather than having to choose from pre-existing courses, companies needed programmes that 

were customised to their specific needs



What we provide

FT | IE Corporate Learning Alliance

Whether it’s a fresh perspective on how global trends might affect your 

business or operational insights that your company can implement quickly,

FT | IE Corporate Learning Alliance can provide:

• Customised programmes designed to outcomes

• Effective integration of programme elements and themes

• Understanding and selection of the best learning technologies

• Expertise in turning business perspectives and know-how into learning

• A bold FT | IE viewpoint

• Insights that can be deployed and implemented quickly

• Measurable results, including post-programme impact tracking

• Trusted client relationships that continue long after a programme ends



A disruptive learning model

FT | IE Corporate Learning Alliance
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Learning innovation



Our call to action

As an industry leader our aim is to close the gap between the expectations and reality 

of how corporate learning programmes are currently delivered

Organisations want programmes that lead to real impact and they want learning 

providers to help them measure and demonstrate that impact to internal stakeholders

To deliver impactful programmes, organisations must shift their perceptions of 

corporate learning
• how it can be delivered, what it should focus on, and most importantly, how it fits into 

strategy development and execution
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What If Questions about the Traditional University 

Model & lifelong learning

• What can disrupt the traditional University model?

• How can we ensure lifelong learning for all our citizens and those of other nations who chose to seek in us, 

49 Bologna Accord Members, the source of such an endeavour? 

• What's the role of technology?  Friend or Foe?
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WHAT IF…
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WHAT IF….

… MORE AND MORE COUNTRIES DEPART FROM UNIVERSAL 

VALUES IN EDUCATION CREATING LOCAL FOCUS AND 

REQUIREMENTS ?

… NATIONAL IDENTITY AND NEW 

NATIONALISMS TAKE FRONTSTAGE 

PREVENTING CROSS-COUNTRY DIVERSITY 

IN UNIVERSITIES ?
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WHAT IF….

… THE BEST PROFESSORS AND SCHOOLS IN THE WORLD 

CAN SUSBTITUTE LOCAL UNIVERSITIES BY BEING ABLE TO 

TEACH HUNDREDS AND THOUSANDS STUDENTS 

REMOTELY WITH HIGH QUALITY, HIGH TOUCH ?



WHAT IF….

… THE NEW MARKET ENTRANTS (SUCH AS EDTECH-

DRIVEN START-UPS) END UP PUSHING THE OLD PLAYERS 

OUT ?
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WHAT IF….

… AI, MACHINE LEARNING AND 

AUTOMATION END UP 

CREATING MASS 

UNEMPLOYMENT ?

… IT TURNS SCHOOLS INTO “EXAM FACTORIES”, 

SQUEEZING OUT CREATIVITY AND THE JOY OF 

LEARNING ?
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WHAT IF….

… INFORMAL LEARNING WAS VALUED AS MUCH AS 

FORMAL LEARNING ?

… UNIVERSITIES WERE PART OF LEARNING ‘SATELLITES’ 

OR HUBS OR ECOSYTEM ?
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WHAT IF….

… LONGER LIFE EXPECTANCY AND LOWER BIRTH RATES 

LEAD TO PEOPLE OVER 65 OUTNUMBERING THE 

YOUNGER GENERATIONS ?

… PEOPLE NEED TO STUDY 

MORE DEGREES WHILE BEING 

ABLE TO APPLY TO LOWER 

QUALITY JOBS ONLY ?



WHAT IF….

… CLASSES HAD LEARNERS OF ANY AGE ?

… WE COULD CHOOSE WHEN TO HAVE OUR 

FORMAL EDUCATION ?



WHAT IF….

… THE BOLOGNA REFORM CREATES DEGREES THAT ARE NOT 

ACCEPTED IN THE LABOUR MARKET, DETERIORATING THE 

EMPLOYABILITY OF GRADUATES ?



WHAT IF….

… TECHNOLOGICAL SKILLS (SUCH 

AS CODING) BECOME A CORE 

DISCIPLINE IN EDUCATION ?

… CODING BECOMES THE NEXT BLUE-COLLAR JOB ?



WHAT IF….

… WHAT IF IT PUTS ACADEMIC VALUES AND PRINCIPLES 

AT RISK ? 

… WHAT IF IT HINDERS DIVERSITY ?

… THE STRONG FOCUS ON ECONOMIC GOALS IN THE 

BOLOGNA PROCESS HINDERS THE EFFORTS TO ENSURE 

SOCIAL INCLUSION AND EQUITY IN THE EHEA ?



… MILLENNIAL BURNOUT MAKES YOUNG PEOPLE 

FLEE THE WORKFORCE ?

… THE BOLOGNA PROCESS ADDS UP TO THE ‘TIME 

BURDEN’ ON STUDENTS, WORSENING THEIR BURNOUT ?

WHAT IF….



FT | IE Corporate Learning Alliance 

Thank you!

VanDyck Silveira
Chief Executive Officer

Financial Times | IE Business School Corporate Learning Alliance

vandyck.silveira@ftiecla.com
www.ftiecla.com


